City Treasurer
Compensation is highly competitive and                                                      Job Posting: #10033/2142-JD/mr
dependent upon qualifications                                                                       Unclassified 



Opening Date:
March 1, 2010
 
Closing Date:
Until Filled (First Review of Resumes April 12, 2010)
The City Treasurer serves as the City’s primary Chief Financial Officer and is a member of the council-management team of Charter Officers.  The City Treasurer is responsible for the executive leadership and management of the Finance and Accounting Division.  

QUALIFICATIONS

The ideal candidate will have a Masters Degree in Finance or Business Administration or be a Certified Public Accountant (CPA). Must have a minimum of fifteen (15) years of progressively responsible experience in an executive financial management position in a comparable sized entity.  In addition, they must have experience at a governmental entity at the federal, state or local level.  
RESPONSIBILITIES

In cooperation with the City Manger, the City Treasurer provides long range financial planning including forecasting of revenues and expenses, recommendation of reserve policies, investment of City funds and implementation of such policies as adopted by Council.  The City Treasurer advises the City Council and all City divisions in addition to charter officers in all financial matters.    The City Treasurer works closely with the Mayor, City Council and Executive Team to define and accomplish strategic goals and objectives and execute successful financial strategies.  

The successful candidate should be able to bring technical competence and financial acumen to the position.  He/she should be able to demonstrate creative problem solving and provide appropriate financial alternatives and recommendations to the executive team of the City. The candidate should be capable of building effective working relationships with elected officials and executive management.  He/she should be a person of exceptional character and integrity-someone who possesses high ethical standards and considers the ethical implications of their actions.   
Please see the City Treasurer brochure for additional information

Full job description may be found on our website: https://eservices.scottsdaleaz.gov/eServices/HRJobDescription/default.aspx
Selection PROCESS

To apply, please submit a cover letter with salary history, a comprehensive resume and the names of three work references to:  Ms. Judy Dewey PHR, Senior Human Resources Analyst

Human Resources, City of Scottsdale, 7575 East Main Street, Scottsdale, AZ 85251.

Or e-mail to hr@ScottsdaleAZ.gov. 

Applicants whose education, training and experience most closely meet the needs of the position may be invited to participate in an assessment process. 

The City of Scottsdale is an Equal Opportunity Employer and values diversity at all levels of its workplace.

